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“Women continue to be held back from launching their own companies by a range
of barriers, including education, stereotypes, lack of confidence and difficulties with
access to finance and access to networks. Female creativity and entrepreneurial
potential are an under-exploited source of economic growth and new jobs that should
be further developed. Encouraging the creation of more women-led businesses will
not only bring fresh and creative business ideas, but will also empower the role of
women in the society and create new sources of prosperity and jobs.”

The European Commission, Brussels, December 15, 2014
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TO MEMBERS, SPONSORS, PARTNERS, AND FRIENDS:
The year 2015 has witnessed some important changes and improvements for the
Women’s Business Initiative International (WBII), which are highlighted in this Annual
Report. While we continue to be focused on supporting women to start their own
businesses, and to become better and more knowledgeable entrepreneurs, we are
also searching for ways to further reach out into the community, to professionalize our
services, and to sustain the organization over the longer term.
In the process of writing this report, we have taken the opportunity to look back
over the past year and reflect on all that we have been able to accomplish, thanks
in large part to our dedicated and supportive members, volunteers, and sponsors.
And while looking back is desirable, and even necessary, to learn from experience
and celebrate achievements, we realize that we must also, and more importantly,
look forward. We look forward to find ways to improve what we are already
doing, to generate new ideas, to plan and use our limited resources wisely, and to
try and create synergies that we might not have even realized we had. As we turn
the corner into a decade of experience supporting women’s entrepreneurship, it is
particularly timely that we take stock of where we have been, where we are now,
and where we should be going.
We are moving the WBII on a forward journey to become more recognized, responsive,
and connected than it already is, and in doing so, to enable us to support women
entrepreneurs in even more and better ways than we originally thought possible. With the
recent worldwide financial recession and resulting job losses, and taking into consideration
the power of new technologies and new role models, women’s entrepreneurship has
become a ‘de facto’ hot topic, and like a rolling snowball, we’re on a path that already
started to gather momentum. The European Commission has recognized the missed
creative and economic potential of not having more women entrepreneurs, and is
encouraging action in this area. Given the right circumstances, we hope be able to
reach out to more women who perhaps never thought that they, too, would have new,
reliable sources of income, and could be their own bosses. For all of these reasons,
the 2015 Annual Report is entitled ‘Onwards and Upwards’. We welcome your
comments, suggestions, and possible corrections, and hope that you will enjoy reading it.
In this special year which marks a new milestone for the WBII, we would like to
dedicate the 2015 Annual Report to the Founder, Suzy Ogé, who had the foresight
to start the organization 10-years ago, and who this year so graciously passed the
baton on to the Executive Board to run on behalf of the foundation members. Without
her, we would not be here today in this capacity. Thank you, Suzy, from all of us!
The WBII Executive Board
Julie Kennedy, Suzy Ogé, Lisa Hall, Charlene Lambert, Nira Satguru, Clare
Summerfield, Myra Colis
6
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LETTER FROM JULIE KENNEDY, PRESIDENT, WBII (present)
It is with pride and delight that I became the 4th President
of the WBII in September 2015. The Women’s Business
Initiative International believes in the impact of empowering
women entrepreneurs. Standing at the helm of such an
inspiring group of diverse international women entrepreneurs,
as we meet to learn, engage, support and succeed is a
mission I wholeheartedly embrace. We stand at the eve
of our 10th Anniversary. With this maturity comes a new
vision with many exciting developments, such as growing a
consultancy, adding a “what next” workshop to complement
our existing Start Your Own Business Seminars, moving in to
the European arena with our membership of the Women’s Entrepreneurship Platform
(WEP), internationalisation and much more. Join us as we build a better future.

LETTER FROM LISA HALL, CHAIRWOMAN OF WBII (2014 – 2015)
My year as Chairwoman of WBII has been both an exciting year for the WBII,
and a personally rewarding one for me. The WBII Board has been busy behind the
scenes, organising inspiring networking events each month (thanks to Julie Kennedy),
International Women’s Day celebrations (thanks to Vinita Salomé and her team), the
International Community Calendar 2015 (my personal favourite!), taking the WBII
to all the Information Fairs (thanks to Anne Bybjerg) and re-organising our monthly
newsletter (thanks to Deborah Valentine). It has been a pleasure working together to
bring greater exposure to the WBII, and spreading our expertise further afield.
We have developed the ‘Start Your Own Business
Seminars’ for the International Community (thanks to Sinéad
Hewson); worked on winning European funding with the
Women’s Entrepreneurship Platform in Brussels, where we
are collaborating on projects aimed at supporting Women
Entrepreneurs throughout Europe (thanks to Charlene Lambert);
been working on a project to offer Entrepreneurship Readiness
programmes to those out of work, and those looking to
start a new business (thanks again to Charlene Lambert,
Akkie Okma, and Sinéad Hewson); we have gained new
Sponsorship (Lucro Accountancy, Carlton Ambassador Hotel
and Anglo Info); and consolidated our partnership with
Webster University and ACCESS.
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It has been fantastic to watch so many businesses start and grow over this last year,
and to see how our members are using the WBII network. I’d like to think I’ve grown
over this year too - not only in the great challenge of public speaking, but also
representing the WBII and all we stand for. I still look back to the day Suzy Ogé
asked me to join the WBII board 4 years ago and wondered if she really meant
me...? It’s with great thanks to the support and encouragement of the WBII and the
Executive Board that I have been given this opportunity.

DEPARTURE OF BOARD MEMBERS, AND NEW BOARD MEMBERS
We would like to thank our ‘retiring’ members of the Executive Board – Lisa Hall,
Vinita Salome and Ceci Wong -- who have given so much of their time over the
past years. Lisa, Vinita and Ceci remain members of WBII, and Lisa remains on
as an advisor to the Board. Thank you, Lisa, Vinita and Ceci, for your amazing
contributions!

Lisa Hall (Lemonberry)
Lisa has been on the Executive Board of the WBII since 2011, and over the
past, and over the past 1 ½ years, Lisa has been the Chairwoman. And what
a Chairwoman she has been! Some of the many contributions Lisa has made
include the following:
The WBII annual community calendar. This is the 5th year that the WBII will
produce a calendar. The calendar was Lisa’s idea and initiative, and she has
singlehandedly in most years produced it. This includes finding the theme, photos,
doing the layout, printing, and sponsors. Lisa also changed the format of the
calendar from one that is sold to the public, to one that is sponsored by companies
and given away. The calendar gives great exposure to the WBII and it’s member
companies to the community. It is a huge production, and it’s been a major
source of income for the WBII, which has helped to keep us in the black.
Media and communications. Over the years, Lisa’s expertise in media and
communications design has been invaluable to the WBII. We have been able
to enjoy high quality brochures, publications, website maintenance, handouts,
surveys, programs – you name it – Lisa has produced it, and frequently requiring long
hours on a very short timeframe, and usually free of charge. Our communications
materials are the public face of the WBII, and thanks to Lisa and her company
Lemonberry, we look very professional!
Professional Development program. Lisa initiated the Professional Development
program to offer WBII members training programs at a subsidized rate. We
8
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have had a number of informative workshops which have been well-attended and
appreciated.
Getting our finances in order, ongoing support and quick decision-making. Over
the past year, Lisa has made a concerted effort to organize and professionalized
the WBII finances. She always had our backs whenever we put a good idea
forward, and her decision-making abilities are quick and spot-on. Over the past
1 ½ years, Lisa has supported many of us with our own projects to sustain the
WBII, and we can look back at some of the other achievements that Lisa has
either directly initiated or been involved in, such as participation in many fairs and
events, Mastermind groups, and contacts with other organizations.

Vinita Salome (Vinita Salome Photography)
Vinita has stepped down after having served 3 years on the Board, leaving to
spend more time on her photography business, which is booming! Vinita was
instrumental in managing the detailed organization of the International Women’s
Day events over the past several years, and remains available as an advisor for
this event to the current Board Members. Vinita’s bicultural Indian and Japanese
upbringing is a perfect example of how diverse the WBII is, and why this is also
an organizational strength.
Vinita said: “Suzy gave me an opportunity to showcase my newly published
book at one of the network meetings. Having found network meetings difficult
to attend in the past, I was nervous as to how this would turn out, as it was
my first presentation in front of people who are experts in their field. I really
had nothing to worry about, as all the women who attended were extremely
encouraging and supportive and I personally realised that I actually enjoyed
giving the presentation. Being a member of WBII has been one of the best
investments I have made for my business.”

Ceci Wong (Chiropractie Noordzee)
Ceci left the Board in January, after having served for 3 years. She started out
looking after new member welcomes, and as that program evolved, began also
filling in where work was needed. She helped out with the various fairs that the
WBII attended, with calendar sales, and was the main organizer of the silent
auction at the International Women’s Day dinner.
.
Ceci stated: “For me personally, I joined the WBII Board at first to take on a
personal challenge for myself. I’ve never been involved with such an organization,
and felt compelled to be a part of an exciting and dynamic group. It also
happened to work out well for me, since my business was so new, and I was
9
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building up my client base; I had extra time on my hands. So I did volunteer
work to help out an organization that I feel has a good cause, an impressive
membership, and to help the other souls who may be lost or struggling to find
their way in business!”
Three new Board Members replace Lisa, Vinita and Ceci. These include Nira
Satguru (The Future of Learning), Clare Summerfield (Elliot Lloyd) and Myra Colis
(E3 Data Intelligence Services), and Julie Kennedy (Kennedy Personal Coaching and
Consultancy) stepped up from her position as Board Member to President.
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THANK YOU TO OUR SPONSORS
There are many costs when starting a business,
and the majority of our members are small
business owners or starting sole proprietors. Our
sponsors recognize the importance of supporting
small businesses, and help the WBII to lower the
threshold for starters by keeping our membership
costs and other event prices low so as to allow as
many people as possible to attend and participate
in our events.
Thank you to our wonderful sponsors, who so
generously fund our initiatives. We are grateful for
your support and belief in our business network.
This year’s sponsors and partners have included:

Corporate:
GMW Advocaten – Godelijn Boonman.
- Accountancy
Big Ben Kids
- Audit & Assurance
- Tax advisory

Friend:
We help to make your company profitable

ZJHT – Inge Zweerts de Jong
Carlton Ambassador Hotel
Lucro Accountancy
Tel.nr.: +31 (0)70 415 73 02
Image & Style – Anne
Bybjerg,
Susan Jimenez
TpEBO. – Sinead Hewson

- Laan van Vredenoord 15, 2289 DA Rijswijk - I: www.lucro.nl

Partner:
ACCESS, AngloInfo, Outreach Egypt, The Business
Incubator magazine.
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International Women’s Day (IWD)
2015 Sponsors:
Webster University

IWD 2015 Partners:
De Wijn Makelaar

Calendar 2015 Sponsors:
Big Ben Kids
Expat Archive
GMW Advocaten
ZJHT Risk & Insurance Specialists BV
Carlton Ambassador Hotel
ACCESS – Deborah Valentine
Christine Dahl
The Hague Boat

Member advertisers:
Nira Satguru - Future of Learning Centre
Akkie Okma - Okma Advies
Dymphna Elsink - Dymphna Business Assistance
Teresa Moynihan - Moynihan Consulting
Jane Pocock - Write It Right
Clare Summerfield - Elliot Lloyd Wealth Management
Esther van Heteren - Mevrouw de Aankoopmakelaar
Bettine van der Heijden - Expat and Repat Services
Anne Bybjerg - Image & Style
Bettina Wietgrefe - Heart and Soul Wellness
Sinead Hewson - TpEBO
Lisa Hall - Lemonberry
Deborah Valentine - a hand in The Hague
Jet Sichterman - Expat Child Psychology
Ute Limacher-Riebold - Ute’s Expat Lounge
Colleen Reichrath-Smith - Career in Your Suitcase
Vinita Salome - Vinita Salome Photography
Lucy Bosscher - Aspire Pilates
Barbara Piper - Piper & Co.
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ABOUT OUR MEMBERS
As we go to print, WBII has 99 members. In 2015, we have welcomed at least 24
new members to our network. A complete list of members in 2015 can be found
at the end of this report. Our members represent dozens of different sectors from
many walks of life, and come from over 25 countries. This membership diversity is
a valuable resource in and of itself, as we look to find new ways to develop and
promote our businesses.
“WBII was such a surprise. I cannot thank WBII enough for all their support. I learned
how to become a better networker, and met many interesting people. It broadened my
horizons, and helped my personal and professional life in ways I could not imagine.”
Dr. Liza Rassaei, Assistant Professor, TU Delft
“The first time I attended a WBII monthly meeting was as a guest almost a year ago,
and I was already impressed by the open and inspiring atmosphere, friendly ladies,
and professional content of the lecture. But I couldn’t imagine at that time how useful
this network would be for me. As a freelancer and visual artist, I always have to
be in ‘search’ mode in order to get new projects and commissions, and WBII is
a perfect environment for me. Because of the WBII networking, I’ve been able to
get some commissions, participated in inspiring projects, and attended some trade
shows and events that have been very useful for me and my business.”
Alexandra Arshanskaya, Visual Artist and Teacher

ABOUT OUR VOLUNTEERS, PARTNERS, AND SUPPORTERS
We would like to take this opportunity to say ‘thank you’ to some very special
people who have supported the WBII in a number of exceptional ways.

Volunteers
We would like to thank our wonderful volunteer members who, through their support,
have made the WBII what it is today. A complete list of the volunteers and their area
of support is at the end of this document. Through the thousands of hours of time that
our volunteers offer, and if calculated on the basis of a professional hourly fee, their
work is easily worth the equivalent of several hundred thousand euros. We are truly
grateful for your expertise and for the contribution of your time!
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Jan Jongbloed and De Vier Essen B.V.
We would like to thank Jan Jongbloed, Managing Director of De Vier Essen B.V. Jan is a
specialist in entrepreneurship training, and WBII is partnering with his company, De Vier
Essen B.V., in a pilot program to deliver proven entrepreneurship training programs in the
community. The program has been used extensively in Europe and in many parts of the
world to plant the seed among people of all ages of becoming an entrepreneur, and to work
through their business ideas to realize their projects. We would like to thank Jan for supporting
the WBII in this program and for so generously sharing his knowledge and skills with us.

Axel Lemmens, and Micha Patutschnick – Commercial Manager
and The Hague World Trade Centre
The Hague World Trade Centre continues to host our ‘Start Your Own Business Seminars’,
and we would like to recognize and thank The Hague World Trade Centre and their team
for their ongoing support. We have had the use of WTC’s beautiful meeting facilities,
which showcase also the pleasant office spaces that start-up companies can use.

About WBII
The Women’s Business Initiative International (WBII) is a non-profit foundation,
comprised of a group of international and Dutch entrepreneurs who have started their
own businesses, and who form a strong and loyal network to share information, services
and support. We collectively support women’s entrepreneurship and entrepreneurial
women in the best ways possible. We aspire to be recognized in the community, and
profiled to a wider network, as the ‘go to’, sustainable organization for information,
programs and expertise on women’s entrepreneurship in The Netherlands, and beyond.
In order to bring clarity to our purpose, mission and vision, the WBII Executive Board
met on several occasions in 2015 with the intention of discussing and sorting out
these specific organizational areas.
In January 2015, the then current board, strengthened with the input of other members
of significance to the WBII, and with the professional facilitation of Sinéead Hewson
of TpBEO, gathered for a four-hour brainstorming session exploring who we, as
WBII are, and where we want to go. Four significant areas emerged:
•
•
•
•

Members
Roles and Purpose
New business
Branding and Communications
14
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We are currently finalising the role descriptions and allocations, and writing an
action plan for each segment of these areas.
In October of this year, the new Board met again with Sineéad to reflect more
specifically on the Mission and Vision, and the following concept came out of that
meeting in answer to the questions what, why and how.
We are a diverse and dynamic Association of women entrepreneurs based in
The Netherlands (WHAT).
• We believe in the impact of empowering women entrepreneurs (WHY).
•

•

We

meet

to

Learn,

Engage,

Support

and

Succeed

(HOW).

•

MEET - LEARN - ENGAGE - SUPPORT - SUCCEED are the words that describe in
a nutshell what we are all about, and expand on our ‘tagline’.

Background of terminology use:
Impact brings in the bigger picture. We all want to make an impact however small,
and sponsors want to endorse a group making a difference.
Empowering gives the passion and diversity. We empower each other personally
through growth and self-confidence, we empower each other in our families, in the
Economy economy and in making a difference in the world.
Meet is what we do (networking events, workshops, mastermind Mastermind groups,
events), and it gives us a feeling of connection and community.
Learn is the value-added. We learn new information and know-how, we learn from
each other and from others, we learn about ourselves and gain resilience.
Engage is a feeling of reciprocity, getting out what you put in, collaboration, support
Support is that warm feeling many associate with our group. We are there for each
other; we push and encourage but also hold hands.
Succeed is value added again, to members and sponsors.
Diverse in languages, cultures, national origin, generations, personalities, nature of
business, size of business...all should feel welcome and belong. This diversity is one
of the most important aspects of the WBII, and the power of the creativity that flows
from this diversity is immeasurable.
Association: community, collaboration, and togetherness.
15
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OUR OFFICE MANAGER, NATALIE CARSTENS
“I was invited to join the Executive Board in 2010 (then
known as the Steering Group), two years after joining
the WBII and starting up my own business. Over time,
my role became specialized in website development
and management of the WBII’s social media accounts.
I was also heavily involved in the management of event
registrations and therefore worked closely with the Office
Manager, who at that time, was Sylvie Dermul-Verbrugghe.
When Sylvie left the WBII, her priority tasks were taken
on by alternating members of the Executive Board, which
included myself, whilst we sought a successor.
At the time, I was pregnant with my second child, and
considering my options for the continuation of my own
business, as well as my commitment to the Executive Board, following my upcoming
maternity leave.
Due to the nature of my work as a birth story photographer, I envisioned that being
on-call for my clients and away from my family for unpredictable and long periods
of time would become a greater challenge with two young children and I decided
to take an extended maternity leave. It was with this consideration that I proposed to
step down from the Executive Board and take on the role of Office Manager. With
fewer and flexible working hours for a position I was already familiar with, it was a
perfectly timed opportunity which I could continue in parallel with my own business
when I returned to it.
I spent the first weeks streamlining administrative tasks and documenting procedures
and workflows in preparation for Dymphna Elsink, a member of the WBII with a
business offering administration services, to seamlessly cover my three-month maternity
leave by continuing a number of priority tasks.
On my return to the office in January 2015, I greatly appreciated the flexible working
hours, as well as the support and understanding from the Executive Board members,
as I fitted work around my young family. With a sleeping baby, I was able to work
from my home office, visiting the WBII office three times a month to attend Board
meetings and for event preparation and follow-up.
My workload peaked when we had events such as International Women’s Day and
Starting Your Own Business seminars, and it was challenging to commit to the hours
required; this resulted in many late evenings working after my children had gone to
bed. With regular childcare for both children since September 2015, my work hours
16
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have become more consistent and I’m now regularly at the WBII office on Tuesdays
and Thursdays, with occasional work from home in the evenings.
One of the biggest challenges has been the fluctuating number of hours I work each
week. The hours vary depending on our events calendar and any tasks resulting from
the monthly Executive Board meetings, and can be anything between 5-25 hours per
week. Over the course of the year, they average out at around 10 hours per week.
Being so involved with the behind-the-scenes of the WBII over the past years has
enabled me to foresee these peaks, I have therefore been able to plan ahead with
ease in order to meet the demands on my time both personally and professionally.”
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WBII MEMBER SURVEY 2015
WBII members were given the opportunity to express their opinions through an online
anonymous survey in June, 2015. Our thanks are extended to all members who
took part in this survey. Key findings from the thirty seven participants are summarized
below.
50% of the WBII members have had their business for over four years. The diversity
of the business sectors represented varied from Art & Culture, Business and finance,
Education and training,( 32%), Health care & services, Languages & writing, Law
& government, Personal care & beauty, Psychology & coaching, (32%) web based
business and more.
The three key reasons for becoming an entrepreneur for the WBII members are:
Working independently (68%), Passion 55% and being able to work Flexible hours
(50%).
All decades are represented in the membership. The overwhelming majority of
members hope to continue their membership. The key benefits members enjoy are
networking & camaraderie, the international nature, collaborating with others and
the business support received.
An overwhelming majority of members expressed their satisfaction at the Networking
event being held on the last Thursday of the month, the speaker selection and
the charges. Outstandingly high proportion of members were satisfied with the
WBII regular communications which includes the monthly newsletter, regular posts
on the WBII website, the members only Facebook page and the frequency of
communications.
WBII members expressed they would like support on growing their business, marketing
and sales, business strategy and on bookkeeping and tax.
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WBII ACTIVITIES
Monthly Networking events
Held nearly every fourth Thursday of the month from 7 -10 p.m. at the Carlton Ambassador
Hotel, which sponsors the venue, we meet around an inspiring speaker for a 30-minute
presentation on diverse topics relevant to entrepreneurship in The Netherlands. During
2015, examples have included: Armin Alta on ‘Networking Dutch Style’, Marie Claire
Poeltje on ‘Turning Cold Calling into Warm Calling’, and Inge Zweerts de Jong on the
role of insurance in ‘Protecting our Businesses’.
The second part of the evening is devoted to networking, connecting businesses, and
promoting and supporting each other. We always leave feeling energised and focussed.
One member is invited each month to showcase her business at a table provided at the
networking event. In so doing, she can practice her business pitch, present her products
and services, and generate some new leads. Members who have any promotional
materials, such as flyers and business cards, are welcome to display them on the main
table during the event.
There is also always an opportunity to purchase one of our gorgeous hand-crafted
bracelets for Euro 5 each, made with love exclusively for WBII in support of The Bijlmer
Bridge2Hope Project.
The following is an overview of the topics that were covered by the speakers at the
monthly events:
Month: Speaker - Topic
January: Armin Alta - Resolutions, Will Power and How to achieve your full potential
this year
February (lunch): no speaker
March: Renee Veldman-Tentori - The E-learning explosion: How to teach and learn online
April: Els Schepens - Making Momento with Mastermind Groups - how they can help
push your business to the next level
May: Heleen Brinkman - The Power of Focus
June: Webster University Adjunct Professor Christine Fitzgerald on ‘Emotional Intelligence’.
August: Barbara Piper - Organisational and personal transitions from a systemic point of
view ~ ‘The art and impact of looking from a different perspective’
September: Inge Zweerts de Jong - How can insurances protect my business?
October: Marie-Claire van Poelje - A Solution for turning ‘Cold-Calling’ into ‘WarmCalling’
November: Clare Summerfield – Business Planning
December: Festive Holiday Lunch – Special guest Deputy Mayor Ingrid van Engelshoven,
in charge of International Affairs, to address us during the lunch meeting.
19
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PARTICIPATION AT INFORMATION FAIRS AND EVENTS
WBII participates in a number of information and international/expat fairs in the
Randstad to boost not only the organization’s visibility in the market but also that of
the members. By taking a stand at the fair, WBII can showcase what we are doing,
provide a platform for members to display marketing collaterals and make contact
with potential clients.
Anne Bybjerg Moller and Myra Colis have been our Fair Coordinators in 2015.
Some of the fairs and events that WBII has participated in 2015 include:
September 30: Ondernemersplein ‘Business in Clubs’ 2015 - The Hague. 10
members participated.
October: Expatica “I am not a tourist” Fair in Amsterdam Beurs van Berlage.
November: Shell Outpost Fair (sent flyers for WBII, SYOB, ERP)
November: The Chamber of Commerce (KVK) Startersdag in Rotterdam - sponsored
by De Haagse Brug (The Hague Bridge), the International Family Fair, The Hague.
Feel at Home in The Hague International Community Fair: This fair has been held
for a number of years in the past, and is being re-launched on January 31, 2016,
in the Atrium and outside of The Hague City Hall. The WBII has always supported
this fair, and is already making plans to have a stand. The fair is a fun day for both
locals and internationals, and many of our members make use of the WBII stand to
connect with contacts, potential new clients, and customers.
Proper coordination with the event organizer as well as with volunteers is key to ensure

WBII at the Ondernemersplein ‘Business in Clubs’ 2015,
The Hague

WBII at the Expatica ‘I am not a tourist’ Fair, Amsterdam
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that WBII maximizes her participation at fairs and similar events. For efficiency, one
member of the WBII board takes the role of a fair coordinator and that person is
responsible in communicating with the event organiser for WBII’s participation at the
fair and with WBII member volunteers for tasking and work plan.

Coordination With Event Organizers
Typically, the fair’s event organizer makes the initial contact, sending WBII event
details and invitation to participate at the fair as one of the exhibitors and/or
presenters. The fair coordinator present the details and options available to the rest
of the executive board for decision making- whether or not to participate at the fair as
well as deciding on to-do activities during the day of the fair. What comes next is the
exchange of communication between the fair coordinator and the event organizer,
having updates relayed every now and then relaying to the executive board for
additional feedback or input. Common matters for discussion include negotiations
on pricing and added value, requests for other facilities needed during the fair, and
terms of agreement.

Coordination With WBII Member Volunteers
Once everything is set with the event organizer, the fair coordinator drafts the work
plan, detailing the activities and timeline that need to take place in preparation for
WBII’s part of the fair. Among these activities include:
• Preparation of information materials for display at the fairs as well as collection
of WBII members’ marketing collaterals to showcase the different businesses that
members of WBII has to offer.
• After finalizing the work plan, the fair coordinator starts looking for volunteers
among the members of WBII to help execute the plan and man the WBII stand
at the fairs.
• Coordinatiing specific tasks that each volunteer are willing to do at a certain time
which are communicated via email, phone or social media.
• To thank the volunteers for their time and efforts, WBII gives them the opportunity
to promote their own businesses while manning the WBII stand during the fairs.
• Volunteers are constantly thanked at the follow up communications done via email
and social media channels.
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OVERVIEW OF THE WBII WEBSITE AND SOCIAL MEDIA

An overview of the WBII homepage

For the WBII website, a number of developments took place this year, including
the ability to accept online payments when registering for upcoming events, and
inclusion of after-event review articles on the website. Such articles highlight some
tips or insights shared by speakers at the monthly networking events.

Website Statistics: current as of 27 October 2015
In 2015 (Jan-October) we’ve had 13266 unique visitors to our website. The highest
activity is in February, March, September and October (this heightened activity
corresponds with IWD promotion, promotional fairs such as Expatica, and SYOB
seminars).
Our member directory received 3432 views during this period.
Most frequently viewed member profiles in 2015 are:
• Alexia Solomou (International Court of Justice)
• Meenu Gupta Bansal (The Indian Cooking Class)
• Julie Kennedy (Kennedy Personal Coaching & Consultancy)
• Charlene Lambert
• Lisa Hall (Lemonberry)
• Suzy Oge (The Dendrite Group)
• Sukai Ceesay (Global Village Children)
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Top 3 referrers
Search engines bring most of our website traffic (7350 views), followed by Facebook
(1661 views), and ACCESS-NL (570 views).
We use a number of Social Media avenues to connect and engage with our members
and friends, including Facebook, LinkedIn, and Twitter. We currently have 1390
followers on Twitter, 803 on our Facebook Page, and 380 members in our LinkedIn
group.
WBII also utilizes a private Facebook group specifically for WBII members only to
converse with each other in support of their businesses and networks. The group is
also used to share items of interest with the members, to initiate ad-hoc meetings
and opportunities amongst members, as well as to seek volunteer support for our
programmes and events.
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MASTERMIND GROUPS - OVERVIEW OF NICHE FOCUS GROUPS
Many of our members participate in a Niche Focus, or Mastermind, Group. There
are 5 groups that are currently meeting, including a group dedicated to coaches.
The individual groups meet about every 6 weeks throughout the year.
Mastermind Group 1 (Eclipse): 6 members
Mastermind Group 2: 4 members
Mastermind Group 3: 5 members
Mastermind Group 4: initiated
Coaching Group: 4 members
From Ute Limacher-Riebold’s group:
“We follow the Mastermind Groups’ rules by Napoleon Hill. At each meeting,
every member gets to share her latest successes, developments, implementations and
short term goals. The group members then give constructive feedback and support
in a safe and confidential, non-judging way, and everyone sets new goals to work
on until the next meeting. During the meetings we share knowledge, insights and
past experiences about efficient marketing, branding and promotional tools. So far,
we defined our target groups, brainstormed the various ways to reach potential
clients and establish expertise. We agreed that the main focus is on prioritizing
well-defined goals and set up individual result-focused action plans, visualization
and time management. We also started a private Facebook group (called WBII
mastermind group) where we share insights, “good reads” and general information
that can be helpful for the group. “I get very valuable feedback from the group and I
appreciate the constant support and encouragement from the other group members!
It helps me a lot, especially because I just started my business and want to make it
a successful one.”
From Anne Bybjerg Møller:
“I have been a part of a WBII Mastermind group for about one and a half years.
We are called the Eclipse Mastermind Group and we are focusing on our success.
I always look forward to the next meeting as this group are my trusted friends with
whom I share everything - business and personal matters as well.”
From Severina Scarnacchia:
“The Mastermind group is a place where you find a team of professionals to share
best practices, to ask for advice and support. A place to learn and to find friends.”
From Natacha Villedieu-Silvestre in an interview for Global Connection Magazine:
“Even if you are setting up a business by yourself, you don’t need to do it alone! For
my own business, I joined a mastermind group within Women’s Business Initiative
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International (WBII). We share problems and support each other even though we’re
from completely different industries. What’s important is that we have the same entry
point and so share the same business cycle. So, if I have accounting concerns, or I
want to build a website, I can find someone with recent experience to offer advice.”
Coaching Group
The WBII coaching group is alive and kicking! Current members are Teresa Moynihan,
Christine Miljkovic, and Anita Paalvast. Teresa stated:
“We will continue with the same format, which is as follows:
Goal:
To support and learn from each other to help grow our businesses; to share
knowledge, tools and literature relevant to coaching;
• To share actual case studies to receive input and advice from the group
(confidentiality agreed beforehand)
•

We meet once every 6 weeks, we agree on the topic beforehand (for at least 3
meetings) and take turns to write notes from each meeting.”
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PROFESSIONAL DEVELOPMENT WORKSHOPS
Storytelling for Business --The Power of Storytelling, facilitated by Helen Kuyper of
24-7 Storytelling, was the theme of one of the workshops that WBII organized in
collaboration with Helen. The workshop built on the interest many of us at WBII had
in learning more about how we could use storytelling in our business. An expert in
her field who travels the world sharing her knowledge on this topic, Helen hosted
our group of 11 in her beautiful “Storytelling Studio” in The Hague, The Netherlands.
We spent the day working through a series of interesting activities and models.
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START YOUR OWN BUSINESS SEMINARS
(30th April & 19th November 2015)
WBII organised two successful Start your Own Business Seminars for men and
women attracting almost 60 would be entrepreneurs to the two events in 2015.
Hosted by the World Trade Center in the Hague, the three hour seminar focuses on
the three most important topics for internationals setting up a business here namely,
the practical / financial aspects of setting up; legal Q&A and networking.
1. Business set up in the Netherlands: general differences between Dutch and other
2.
3.
4.
5.

markets.
Financial and legal considerations from a personal and business perspective.
Reality check – gain insights & tips from those who have already set up.
Brainstorm and identify the actions you need to take to move forward.
Building your network – Dutch style.

WBII members and speakers Franziska Pechtl from Spiegeler Attorneys-at-Law,
Deborah Valentine of a Hand in The Hague and Executive Director of ACCESS,
Armin Alta from VitammineA (April event) Sinéad Hewso, head of TpEBO and
managing partner of The Dendrite Group, and Marcel de Lijster of Webster University
and Down 2 Earth Dutch gave their time voluntarily to make the event a success.
Feedback has been positive with a conversion rate of 15-20% of attendees setting up
in business as a direct result of the event. WBII members have spoken at and attended
various expat events on entrepreneurship to build awareness (I am not a Tourist, Shell
Outpost, DutchBuzz, KvK Starters Day, International Family Fair to mention a few). In
addition the support of members of the WBII network, KvK, WTC and expat media
such as The Hague Online, DutchBuzz, Access, Shell Outpost have helped drive
attendances. Our goal in 2015 is to ensure the seminar is affordable and operates
at break even. In 2016 we are seeking financial sponsors to compliment WTC’s
event sponsorship and ultimately generate a profit for WBII.

HOLIDAY LUNCH (2014)
On Thursday, December 11, at Restaurant Gember adjoining the Museon, the
Women’s Business Initiative International held our annual festive holiday luncheon;
an occasion to network around a merry meal, celebrating all good things around
the world. About 40 people attended, including members who were encouraged
to invite guests to join with us for the lunch. This popular lunch is held instead of a
networking event during the busy holiday period, and is a great way for entrepreneurs
who are working on their own to come together and enjoy the holiday season.
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INTERNATIONAL WOMEN’S DAY (IWD)- 2015
“I would like to invite you now to raise your glasses to All women the world over,
those you have met and those still to come, your Mothers, Sisters, Daughters, Mentors
and teachers, friends and more, with a special thought to the women struggling to
be heard. We may not all be Angela Merkel, Mother Teresa or Malala but we all
strive to bring our personal contribution to humanity. To women!”
Julie Kennedy’s moving words represent a special moment during our International
Women’s Day celebration held in the Hilton Hotel in The Hague. IWD 2015 enabled
us to showcase our new format, where 59 participants signed up for the afternoon
session of presentations on the topics of: “Increasing our Financial Independence
by taking control of our financial destiny “with Sandra Boekhoudt, and “Stimulating
Self- Leadership” with Vanessa Smith. The evening program was held in the Hilton
Sparks Bar, and was well attended by 95 guests who enjoyed the cocktail and
nibbles and the moving address of the Director of Webster University, Dr. Jean Paul
van Marissing, about his mother’s influence and important support of their family
business. Finally, we were especially inspired by the speech of Simone Filippini,
CEO of Cordaid and former Dutch Ambassador to Macedonia. She highlighted the
benefits of investing in female entrepreneurship – here or elsewhere, challenging us to
realise that the Netherlands, despite its ‘advantages’, has a long way to travel when
it comes to women’s entrepreneurship in this country. To help Cordaid meet its goals
towards this, Simone invited us as entrepreneurs, to help others by downloading the
App FundRunner – to raise money for Cordaid, while doing exercise for ourselves.
Special thanks to Webster University, the main sponsor for this event.
March 8 is not only International Women’s Day, but also the Anniversary of WBII, a
doubly special day.
Sponsors: Webster University
Partners: De Wijn Makelaar
Location: Hilton Hotel, The Hague
Number of Attendees: 82 (59 workshops and cocktails / 23 cocktails only)
Amount raised from bracelet sales: 228 euros (We are continuing to sell bracelets
at our events with further payments quarterly).
Charities/foundations benefitting from bracelet sales: The Bijlmer Bridge2Hope
Project.
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PREPARATION FOR 10TH ANNIVERSARY
March 8th, 2016, will be a momentous date for WBII, as we not only celebrate
International Women’s day, but also our 10th Anniversary. The workshop format
having worked so well during IWD 2015, we are currently looking at potential
presenters/ workshop leaders for two afternoon sessions, and a powerful guest
speaker for the walking dinner evening program. Sponsors will be invited to have
a table for a session of speed dating. The theme for 2016 will expand to portray
the impact of women entrepreneurs in the general wellbeing of our society and why
investing in women pays. As we write, we are researching sponsors, and have
booked the Crowne Plaza Hotel, which reflects the importance of the occasion. We
are brainstorming further ideas for inspiring events for our members and sponsors to
celebrate our 10th Birthday.
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COMMUNITY OUTREACH
The WBII Members and the Executive Board are regularly reaching out into the
community, to make contacts with other organizations that can support women’s
entrepreneurship, to open up and develop new networks for our existing members,
to meet potential new members, and to generally raise the profile of the WBII to
interesting contacts. The following lists some of the ways we have tried to reach out
in 2015.

ACCESS
The WBII partnership with ACCESS has allowed us to take advantage of their
website (traffic 30k unique visitors per month) to promote WBII events and show the
community that we support other organisations working with and for internationals.
There was also an article, written by WBII members in the most recent ACCESS
e-zine on expat-preneurship.
Furthermore, the ACCESS Helpdesk team was instrumental in providing/editing
input to the WBII calendar (school dates/useful info on back page) thus saving the
calendar editorial team the effort to undertake this research and data confirmation.
More structured sharing of regular as well as extra-ordinary events can be improved
upon. (These should be sent to fnd@access-nl.org that will ensure they are shared
with relevant team member at ACCESS to upload to website/events page).
Finally, the WBII calendar is distributed through ACCESS volunteers at The Hague
International Centre.

De Haagse Brug
WBII is pleased to be in close contact with ‘De Haagse Brug’. The aim of De
Haagse Brug is to create a bridge between the vibrant community of internationals
and Dutch contacts in The Hague. What better partner for us? They have so far
sponsored one of our business workshops, and will be sponsoring the aperitif at
our festive luncheon in December and have arranged for Deputy Mayor Ingrid van
Engelshoven, in charge of International Affairs, to address us there.
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Women in Aerospace
Presentation about the WBII to ‘Women in Aerospace’ at the European Space
Agency Incubator (ESA-BIC), June 3, 2015, Noordwijk.

Public Policy Exchange
Presentation on The Need for Access to Education and Training at a conference on
the topic: Driving Forward Gender Equality in Europe -- Combating Discrimination
in the Workplace and Beyond
Organized by the Public Policy Exchange, Thon Hotel, Brussels, July 2, 2015

Membership in WEP – Women Entrepreneurship Platform
WBII has become a member of this Brussels-based organization representing groups
all over Europe supporting women’s entrepreneurship. Charlene Lambert, who is on
the WBII Executive Board, is also Treasurer of WEP.
www.womenentrepreneurshipplatform.eu.

Participation In Wehubs
WeHubs is a program supported by the European Business and Innovation Centre
Network (EBN) that is in it’s early stages to support women’s web-based startups.
WBII is registered with WeHubs, and we are looking for ways to collaborate with
them and potentially support women in a local college or university and get funding
for helping women students who are developing web-based businesses.

Funding Applications
WBII has participated in applying for several funding application programs on the
European level. Although we were not yet been successful, we will continue to pursue
this avenue in the future on a selected basis to seek opportunities to learn and participate
in programs where we see a direct benefit for our members and for the organization.

Legal Handover
The date of September 7th, 2015, was a milestone for the WBII, as the new
Executive Board officially signed themselves in at the Chamber of Commerce. Our
Founder and mentor Suzy Ogé handed over the WBII Foundation to the Executive
Board, and thankfully stays on as Board Member. The 5 new board members are
now legally recognised, and Julie Kennedy has signatory power. We have matured
as an organisation, and with Suzy’s inspirational input, now fly with our own wings.
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THE WBII INTERNATIONAL COMMUNITY CALENDAR 2016
Published: September 2015
Print run: 2000
Every year for the past 5 years, we have produced a calendar that has become a
”must-have” in the international community. Each calendar has grown in success,
and every year the calendar proves to be an even more coveted product, and offer
still greater exposure to our sponsors.
The large expatriate community in The Hague region, estimated at 35,000 – 50,000
residents, use our calendar to check for the most important dates of the year, such as
school, religious and public holidays, and the public information pages.
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Participation in the calendar allows businesses to better connect with our international
community, and vice-versa. The advertising space purchased in the calendar also
helps support the day-to-day operations of the WBII.
Our theme for 2016 is “Celebrating 20th Century Women”
2016 marks the 10-year anniversary of the WBII, and this year, we are featuring
inspirational quotes and images from local artists and image libraries celebrating
20th Century Women in The Hague. The Calendar is full of helpful dates, important
expat information and a platform to highlight our members’ businesses and other
companies in support of the expat community in The Hague area.
The calendar is also distributed at The Feel at Home Fair, the Expatica – “I’m not a
Tourist” Fair, the KVK Startersdag and several other information fairs in and around
the area.
The calendar features:
•
•
•
•
•
•
•

Inspirational quotes & beautiful images from local artists and image libraries
Dutch national holidays plus major religious and school holidays (incl Dutch and
International)
An information page containing emergency numbers and useful information for
the newcomers
12 corporate sponsor adverts, one for each month
One front-cover and back-cover sponsor advert
Useful Information for Newcomers
Distribution is FREE of charge and at various locations throughout The Hague
(including International schools and organisations). The calendar was ready to
begin distribution in October 2015.
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ONLINE PAYMENT SYSTEM AND STREAMLINING OF OFFICE PROCEDURES
The WBII website has been upgraded for our event registration workflow. Previously
we were using Google Forms to capture event registration details for attendees and
manually creating invoices and confirming attendance.
In September, Lisa Hall installed and configured event management software, which
now gives us the possibility to accept payments online via iDeal, with confirmation
and invoices automatically sent to the attendee in real-time. The implementation of
an online payment system has helped to streamline the administration process. The
iDEAL payment system is the most used to here in the Netherlands and automatically
sends invoices to registrants.
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LOGO AND TAGLINE
The WBII’s distinctive logo is now in the process of being trademarked. As we look
at expanding our work and potentially internationalize, we realize the importance
of having our own recognized brand. WBII owns the rights to our logo, and is
completing the procedures to register it.
WBII invited members to give input and suggestions for a possible tagline for the
organization. We were looking for a tagline that further suggested what the WBII
is about and what we do, so that it is more readily apparent what our purpose is.
With some input from previously written items by Suzy and during another networking
event, members could use post-it notes to post their ideas on a board during the
International Women’s Day event last March.
Comments were reviewed, and divided into: nice to know, not really relevant, and
possible input. Then some common themes, words, ideas were generated:
Possible taglines WBII:
1. Encouraging entrepreneurship
2. Sharing in success
3. Encouragement, collaboration and

inspiration
4. Collaborative
encouragement,
catalyzing success
The Board took these ideas, and
based on all of these, decided on:
Work-Meet-Succeed
Imagine the possibilities…
Thanks to Deborah Valentine for her
support.
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PUBLICITY – WEBSITE, FLYERS, ETC.
Newsletter
In 2015, we have worked to improve the content of the communications with our
members and the community at large, and the opportunities provided to them. One
of the main tools that we use is the WBII e-newsletter. The streamlining and migration
of the Newsletter has been effective, and our mailing list subscriptions continue to
grow. Member Deborah Valentine volunteered to share the task of preparing the
Newsletter with our Office Manager, Natalie Carstens, and this has proceeded
smoothly.
The Newsletter features ‘teasers’, which ultimately lead to the website, where more
detailed information is available. The cover features members/events as well as
any and all announcements our members have to share, including blogs etc. This
is proving to be a successful formula, resulting in higher web traffic to the WBII site,
and therefore to all of us as a community/platform. According to the Mailchimp stats
overview, our newsletter has a better than average read rate. Whereas the Industry
Average (professional services) for email campaigns (aka newsletters) being opened
is 18.33%, the average for the WBII newsletter varies between 30 and 32%. This
is certainly something to be proud of. Our content is appealing. What we do, say
and achieve, raises interest and curiosity.
We have an average of about 1800 subscribers to our newsletter, with new ones
often recruited at fairs and events. Moving forward, the process of getting these
names/emails needs to be streamlined in order to avoid the extra work of transferring
hard to read handwriting onto the list.
A decision has also been made to make use of the newsletter to announce other
networking and business events throughout the country, aiming therefore to be even
more inclusive and supportive of the female entrepreneurial community. The focus
has been, and will continue to be, on our own content and members, but the platform
is also one that can support others.
If members want to share some news or make an announcement, they are invited to
make sure their content is received on time. Deadlines are:
1st Monday of the month the content/announcement should be sent via the submission
form on our website, and publication is generally the 2nd Tuesday of the month.
.
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DUTCHBUZZ
This year we set up a working relationship with Dutchbuzz, the community radio
program for internationals in The Hague which broadcasts weekly on DenHaagFM.
Through this medium, we highlight our members and their businesses and promote
our events to the benefit of all. There is also talk of our running an “Entrepreneurs
Corner”once a month.

SOCIAL ENTREPRENEURSHIP
For IWD 2015 we commissioned bracelets to sell, all profit going directly to the
Bijlmer project which supports the female victims of sex trafficking in the Bijlmer region
of Amsterdam. We continue to sell these bracelets at our events, and are looking
into expanding social entrepreneurship activities that make meaningful connections
between our members and the community. WBII is also in touch with our member
Outreach Egypt to provide products for our International Women’s Day celebration.
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FUTURE DIRECTION FOR WBII
The WBII will soon celebrate its 10th anniversary, and during this period, we have
supported hundreds of women to start their own business. The fact that we have
been able to continue and grow over the past 10 years is a tribute to Suzy Ogé’s
vision, financial commitment, hard work, and her capability to pass the baton on to
a new Executive Board.
As a foundation, the WBII has always run professional programs, and tried as far
as possible to keep its costs low to allow as many women as possible to become
members and participate in activities. Some sponsors have supported us over the
past years, for which we are very grateful. WBII’s finances reflect on the one hand,
our ability to realize successful programs with small budgets, and on the other, our
need to reflect on the best way forward to sustain the WBII, to continue to attract new
members, and offer excellent programs for them.
Over the past 10 years, the climate for women’s entrepreneurship has also evolved,
and has currently become a hot topic. Since the world financial crisis, and subsequent
budget cuts and company closures, more and more people are finding that they have
to create their own job instead of having paid employment. Larger companies are
also realizing the benefits of hiring quality shorter-term consultants, rather than taking on
permanent staff. Small businesses are the backbone of our economy, and it is believed
that opportunities exist for more women to have their own business and succeed.
The WBII has built up experience and expertise in the field of women’s entrepreneurship,
and is now a recognized organization in this field. With our upcoming 10th
anniversary, we are at a point where we can look back and reflect on where we
have been, and also look forward to envision how we want the future to look, and
what potentially we would like to become. We have a number of options that could
be considered for the maintenance and potential growth of the WBII, and 4 key
options are listed below:
1. Continue to run the WBII as is, with the existing programs and membership.

This option is possible and may be satisfactory, but does not necessarily take
advantage of our collective expertise and the opportunities that are possible.
It also does not consider the longer-term financial welfare of the organization,
where the WBII would likely continue to function with a small budget, and be
run mainly by volunteers. Many of our volunteers are doing all that they can to
support the WBII, and we regularly ask for interested members to help out. We
don’t want to burn out our board and members, who are also working hard to
develop and run their own businesses, by overloading them with volunteer tasks.
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2. Look for more sponsors, members, and funding, and do more income-

generating activities
Sponsorship search is a full-time job in itself. Many contacts have been
made, some sponsorships have been realized, and we must keep trying
in this regard. In-kind sponsorships have proven to work well, and seem to
be a good way to be able to realize our current objectives. We also need
to continue to generate new memberships, as existing members move away.

3. Franchise (or similar type of option) the WBII brand.

Women’s entrepreneurship is an expanding field, and the WBII brand
could be used to establish other foundations wherever there is desire to
promote women’s business startups. This is a longer-term concept that would
require identifying a WBII package that can be franchised, market research
studies to determine the feasibility, and a potential corporate partners found
who are interested in working with the WBII to internationalize the brand.
4. Leverage our collective know-how and experience to ensure the WBII’s

longer-term viability, and support women’s entrepreneurship in a more allencompassing way. This would involve the development of a consulting
arm of the WBII that would offer our expertise to a larger group, including
outside of our members, while earning fees to help sustain the organization.
While the existing foundation and network is working as well as possible, there
is potential to do more. This concept takes into consideration the current global
interest in women’s entrepreneurship, our established expertise, and a way to make
the WBII as an organization more sustainable. It uses proven entrepreneurship
training programs, and helps to inspire and support expats, professionals, students,
migrants, the unemployed and underemployed to develop and run their own
businesses. It would involve expanding the concept and brand of the professional
development workshops into a Professional Development Department. We could
partner with other organizations to deliver programs in this field. The WBII is thus
the platform from which women’s entrepreneurship programs can be delivered.
The fees earned from these potential services would be used to financially sustain
and even grow the WBII, while paying for the work of members involved in
delivering the entrepreneurship services.

The Board has examined all of these options, and has decided to pursue the 4th
concept on a pilot project basis. At the same time, because of an opportunity
to access a government support program, we are looking into the possibility of
internationalizing the WBII brand.

39

Women’s Business Initiative International (WBII)

INTERNATIONALIZATION STUDY USING SIB VOUCHER
We are currently researching the possibility to internationalize the WBII concept.
A consultant qualified to provide services under the Dutch-EU Starters International
Business (SIB) voucher program is assisting us with this activity. Under this program,
qualified small businesses can apply for and receive up to Euro 2500 in government
funding to explore and plan the internationalization of their organization. WBII
applied and qualified for this program, and we are now in the process of examining
the possibilities and options of internationalizing the WBII brand and services.
While this process will certainly take some time, it is also helping us to further
professionalize and fine-tune the WBII concept and programs, which in turn helps
to offer better services to all of our members. Thanks to Sabine van Egeraat of
Outspoken Communication for assisting us with this process.

A FINAL WORD OF THANKS!
Sponsors in 2015 - GMW Advocaten, ZJHT, Big Ben Kids, Carlton Ambassador,
Lucro Accountancy, Image & Style, Susan Jimenez, TpEBO, ACCESS, AngloInfo,
Outreach Egypt, Webster University, De Wijn Makelaar, The Hague Bridge.
WBII Advisory Board - Suzy Oge, Charlene Lambert, Toon Buddingh, Godelijn
Boonman, Inge Zweerts de Jong.
WBII Executive Board - Suzy Oge, Lisa Hall, Julie Kennedy, Charlene Lambert,
Nira Satguru, Clare Summerfield, Myra Colis, Vinita Salome (stepped down), Ceci
Wong (stepped down).
WBII Teams (assisting the Executive Board) Membership: Dymphna Elsink (Mastermind Groups coordinator, welcome desk at
networking events), Teresa Moynihan, Vivienne McAlister-Geertz, Teresa Moynihan,
Lamprini Kiosse.
Newsletter: Deborah Valentine and Natalie Carstens.
Trade Fairs coordination: Anne Bybjerg Moller and Myra Colis
WBII Office Manager: Natalie Carstens
International Women’s Day: Vinita Salome, Julie Kennedy, Jet Sichterman, Dymphna
40

Onwards and Upwards! - The Annual Report for 2015
Elsink, Teresa Moynihan, Nancy Mayer, Deborah Valentine, Ceci Wong.
International Women’s Day 2016 preparations: Julie Kennedy and Caroline van
Mourik.
Start Your Own Business Seminars: Sinead Hewson, Lisa Hall, Julie Kennedy,
Charlene Lambert, Teresa Moynihan, Clare Summerfield, Ute Limacher-Riebold, Nira
Satguru, Myra Colis.
Calendar: Lisa Hall, Dymphna Elsink, Vinita Salome, Jet Sichterman, Natalie Carstens,
Charlene Lambert, Akkie Okma, Toni Reinders, Myra Colis, Ute Limacher-Riebold,
Jane Pocock, Julie Kennedy.
KVK Starters Day helpers: Myra Colis, Charlene Lambert, Sinead Hewson, Deborah
Valentine, Lisa Hall.
Networking Events: Julie Kennedy and Caroline van Mourik.
Expatica: Myra Colis, Ute Limacher-Riebold, Clare Summerfield, Nira Satguru, Lisa
Hall, Charlene Lambert.
Annual Report: Charlene Lambert, Lisa Hall, Suzy Oge, Deborah Valentine, Nira
Satguru, Clare Summerfield, Myra Colis, Julie Kennedy, Vinita Salome, Ceci Wong,
Natalie Carstens.
Entrepreneurship Program: Akkie Okma, Sinead Hewson, Charlene Lambert
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LIST OF WBII MEMBERS IN 2015
Adenike Alade
Akkie Okma
Alexandra Arshanskaya
Alexia Solomou
Alison Day
Anita Paalvast
Anja Straathof
Anna Lorant
Anne Bybjerg
Anouk Dominguez Prado
Arwa Lokhandwala
Augusta van Haga
Azra Secerbegovic
Barbara Piper-Roelofs
Bettina Wietgrefe
Bettine van der Heijden
Bieneke Braat
Brigitte Spiegeler
Camila Marques
Caroline Ortlieb
Caroline van Mourik
Ceci Wong
Charlene Lambert
Charlotte Meindersma
Cherry Stevens
Chrisoula Papadopoulou
Christina von Massow
Christine Miljkovic
Clare Summerfield
Colleen Reichrath-Smith
Deborah Valentine
Désirée Looten
Dymphna Elsink
Ebere Akadiri
Elisa Amarante
Elizabeth (Beth) Fontaine- Duifhuizen
Elizabeth Joss
Elizabeth Mink

Elize Burgess
Els Schepens
Esther van Heteren
Helen Kuyper
Inge Zweerts de Jong
Ingrid van Boheemen
Jane Pocock
Jet Sichterman
Joanne Rahusen
Julie Kennedy
Karen Barton
Karin van Hecke
Katherine Fortier
Kim Perada
Lamprini Kiosse
Lianne de Vries
Linda van Schaik - Snel
Lisa Hall
Lucy Bosscher
Marga Feenstra
Maria Luisa Lesser
Marie Vijendran
Marieke Obdam
Martine Sollie
Meenu Gupta Bansal
Micheline Gymorei
Monika de Waal
Myra Colis
Nadja Muller-den Blijker
Nancy Mayer
Natacha Villedieu-Silvestre
Natalie Carstens
Natasha Bonnevalle
Nicola Wreford-Howard
Nira Satguru
Orsolya Fabian
Outreach Egypt
Queenie Verhoeven
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Reina Pruijs
Rolien van Groeningen
Severina Scarnecchia
Sharon Galor
Sinead Hewson
Stefanie Thomas
Sue Lawrence
Sukai Ceesay
Susan de Vriend
Susan Jimenez
Suzy Ogé
Sylke Wicker
Teresa Moynihan
Toni (Antonia) Reinders
Ute Limacher-Riebold
Vanessa Smith
Vinita Salome
Yolande Jimenez-Koekenbier

Avishai Margalit builds his social philosophy on this foundation:
A decent society, or a civilized society, is one whose institutions do not humiliate the
people under their authority, and whose citizens do not humiliate one another. What
political philosophy needs urgently is a way that will permit us to live together without
humiliation and with dignity. Exclusion is one of the worst forms of humiliation.
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